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POLICY FOR CORPORATE SOCIAL RESPONSIBILITY 

I. INTRODUCTION:

Adama India Private Limited is a leading manufacturer and distributor of crop protection

solutions, supplying efficient solutions to farmers across the full farming value-chain with a

focus on understanding and meeting the needs of Indian farmers. With our complete portfolio
of solutions, we put into practice our purpose of bringing simplicity to agriculture.

II. SHORT TITLE:

This policy in relation to the Corporate Social Responsibility ("CSR") .of Adama India Private
Limited is titled as the "CSR Policy" and shall include any alterations, amendments or
modifications hereto from time to time.

Ill. VISION STATEMENT, OBJECTIVE AND APPLICABILITY: 

1. The CSR Policy sets out our commitment to ensuring that our activities extend beyond
business and include initiatives and endeavours for the benefit and development of the
community and society. The CSR Policy lays down the guidelines for undertaking the CSR
Activities as defined hereunder. This Policy contains the approach and direction followed
by the Board considering the recommendations of CSR Committee, and includes guiding
principles for selection, implementation, and monitoring of CSR activities as well as
formulation of the annual action plan.

2. This CSR Policy has been framed in accordance with the applicable provisions of the
Companies Act, 2013 ("Act") and the rules issued thereunder.

3. Notwithstanding anything to the contrary contained in this CSR Policy but subject to
applicable laws of India, in the event, the Company fails to meet the thresholds set out
under Section 135(1) of the Act for three consecutive financial years, it shall not be
required to:

a. Constitute/maintain the CSR Committee; and
b. Comply with the provisions of this CSR Policy

till such time as it again meets the criteria specified in Section 135( 1) of the Act. 
"'. 

IV. DEFINITION AND INTERPRETATION:
,f, 

1. "Board" means the Board of Directors of the Company.

2. "Company" means Adama India Private Limited.
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II 
As per rule 9, the Board of Directors of the Company shall mandatorily disclose the 
following on their website, if any, for public access: 

✓ Composition of the CSR Committee;
✓ CSR Policy; and
✓ Projects approved by the Board.

XV. MANAGEMENT COMMITMENT

Our Board of Directors, our Management and all of our employees subscribe to the 

philosophy of compassionate care. All employees are expected to 
conducUhandle/oversee CSR activities in a legal and ethical manner and follow the 
requirements outlined in this Policy. 

It is the responsibility of management to implement this Policy within their functions and 

provide guidance to the employees who report to them. Management must not tolerate or 
approve any charitable contributions/CSR activities that are inconsistent with this Policy, 
the Code of Conduct, the Anti-Bribery Policy or other Policies. 

The Company prohibits any improper, false, artificial or misleading records that disguise 
or misrepresent in any way non-commercial sponsorships and/or philanthropic donations 
or their true purpose. 

If you have a question or need guidance in general, please get in touch with People 
Department's Head, Corporate communication manager and for any legal guidance, 
General manager of Legal department. 

Also raise your concern with them, if you suspect that there may be a violation of this 
Policy. All reports are taken seriously and will be appropriately investigated. All necessary 
corrective actions .are implemented. The Company does not tolerate retaliation against 
any individual submitting a report in good faith. 

We believe and act on an ethos of generosity and compassion, characterized by a 
willingness to build a society that works for everyone. This is the cornerstone of our CSR 
policy. 

Certified by 

Sahin Ozkan 

CSR Committee Member & Managing Director 
(DIN: 09660763) 
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